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My Profile

Cassandra Peter is a consultant with a solid foundation in law, bringing a
wealth of legal expertise and practical insights to the Human Resources and
Industrial Relations sectors. She holds a Bachelor of Laws (LLB) degree from
the University of Aberystwyth and was admitted as an Advocate and Solicitor of
the High Court of Malaya in 2020. Prior to transitioning into consultancy, she
honed her skills as a Civil Litigation Lawyer, gaining extensive experience in
complex legal areas including medical negligence, construction, employment,
criminal law, divorce and child custody, company law and bankruptcy.

Her extensive legal background has sharpened Cassandra's analytical
capabilities and solution-oriented approach- key skills that she now applies in
the HR/IR domain. This experience uniquely positions her to offer businesses
strategic guidance in navigating complex HR and industrial relations matters
with precision and clarity.

As a consultant, Cassandra has worked with numerous multinational
companies, assisting them in strategizing and executing complex retrenchment
exercises, restructuring efforts, downsizing initiatives, and business closures.
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She has also supported companies with mutual separation schemes,
performance management, and disciplinary procedures. Her deep
understanding of employment legislation, industrial relations frameworks, and

dispute resolution mechanisms enables her to craft tailored, actionable
business strategies that address both legal and operational challenges.

Cassandra's expertise also encompasses training and knowledge-sharing,
where she has the ability to break down legal terminology and concepts for a
diverse range of professionals. She is passionate about empowering HR
teams and business leaders with the knowledge they need to effectively
manage legal and regulatory challenges.
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